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lk-dk-fu- 769¼v½-—dsanzh; ljdkj] efgykvksa
vf/kfu;e] 2013 ¼2013 dk 14½ dh /kkjk 29 }kjk çnÙk 'kfä;ksa dk ç;ksx djrs gq,] fuEufyf[kr fu;e cukrh gS] vFkkZr

1-  laf{kIr uke vkSj çkjaHk-—¼1½ bu fu;eksa dk laf{kIr efgykvksa dk dk;ZLFky ij ySafxd mRihM+u ¼fuokj.k] 
izfr"ks/k ,oa çfrrks"k½ fu;e] 2013 gSA  

¼2½ ;s jkti= esa çdk'ku dh rkjh[k dks izo`̀Rr gksaxsA 

2- ifjHkk"kk,a-—bu fu;eksa esa] tc rd lanHkZ esa vU;Fkk visf{kr u gks] & 

¼d½  ^^vf/kfu;e^^ ls dk;ZLFky ij efgykvksa dk dk;ZLFky ij ySafxd mRihM+u ¼fuokj.k] izfr"ks/k ,oa çfrrks"k½ 
vf/kfu;e] 2013 ¼2013 dk 14½ vfHkizsr gS( 

¼[k½  ^^f'kdk;r^^ ls /kkjk 9 ds v

¼x½  ^^f'kdk;r lfefr^^ ls vkarfjd lfefr vFkok LFkkuh

¼?k½  ^^?kVuk^^ ls /kkjk 2 ds [kaM ¼<½ esa ;Fkk

¼³½  ^^/kkjk^^ ls vf/kfu;e dh dksbZ /kkjk vfHkizsr gS(

¼p½  ^^fo'ks"k f'k{kd^^ ls dksbZ ,slk O;fä
djus ds fy, çf'kf{kr gS] ftlls muds O;fäxr erHksnksa ,oa vko';drkvksa dk lek/kku gksrk gS(  

¼N½  ;gka 'kCn vkSj in tks ;gka iz;qDr gSa vkSj ifjHkkf"kr ugha fd, x, gSa] fdarq vf/kfu;e esa ifjHkkf"kr fd, 
x, gSa] muds vFkZ ogha 

3- vkarfjd lfefr ds lnL;ksa ds fy, Qhl ;k HkÙks % 

¼1½  xSj&ljdkjh laxBuksa esas fu;qä lnL;] vkarfjd lfefr dh dk;Zokfg;ks
#i;s ds HkÙks ds gdnkj gksaxs] vkSj  mä
rFkk vkVksfjD'kk ;k VSDlh ls vFko
çfriwfrZ ds Hkh gdnkj gksaxsA  

¼2½  fu;ksDrk mi&fu;e ¼1½ esa fufnZ"V HkRrksa ds lank; ds fy, mRrjnk
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efgyk ,oa cky fodkl ea=ky; 

vf/klwpuk 

ubZ fnYyh] 9 fnlEcj] 2013 

dsanzh; ljdkj] efgykvksa dk dk;ZLFky ij ySafxd mRihkM+u ¼fuokj.k] izfr"ks/k ,oa çfrrks"k½ 
vf/kfu;e] 2013 ¼2013 dk 14½ dh /kkjk 29 }kjk çnÙk 'kfä;ksa dk ç;ksx djrs gq,] fuEufyf[kr fu;e cukrh gS] vFkkZr

¼1½ bu fu;eksa dk laf{kIr efgykvksa dk dk;ZLFky ij ySafxd mRihM+u ¼fuokj.k] 

¼2½ ;s jkti= esa çdk'ku dh rkjh[k dks izo`̀Rr gksaxsA  

bu fu;eksa esa] tc rd lanHkZ esa vU;Fkk visf{kr u gks] &  

fu;e^^ ls dk;ZLFky ij efgykvksa dk dk;ZLFky ij ySafxd mRihM+u ¼fuokj.k] izfr"ks/k ,oa çfrrks"k½ 
vf/kfu;e] 2013 ¼2013 dk 14½ vfHkizsr gS(  

^^f'kdk;r^^ ls /kkjk 9 ds v/khu dh xbZ f'kdk;r vfHkizsr gS( 

^^f'kdk;r lfefr^^ ls vkarfjd lfefr vFkok LFkkuh; lfefr vfHkizsr gS( 

^^?kVuk^^ ls /kkjk 2 ds [kaM ¼<½ esa ;Fkk&ifjHkkf"kr ySafxd mRihM+u dh ?kVuk vfHkizsr g

^^/kkjk^^ ls vf/kfu;e dh dksbZ /kkjk vfHkizsr gS( 

s"k f'k{kd^^ ls dksbZ ,slk O;fä vfHkizsr gS tks fo'ks"k t:jrksa okys yksxksa ds lkFk ,sls <ax ls lapkj 
djus ds fy, çf'kf{kr gS] ftlls muds O;fäxr erHksnksa ,oa vko';drkvksa dk lek/kku gksrk gS(  

;gka 'kCn vkSj in tks ;gka iz;qDr gSa vkSj ifjHkkf"kr ugha fd, x, gSa] fdarq vf/kfu;e esa ifjHkkf"kr fd, 
gksaxs] tks vf/kfu;e esa fn,  x, gSaA  

vkarfjd lfefr ds lnL;ksa ds fy, Qhl ;k HkÙks %  

xSj&ljdkjh laxBuksa esas fu;qä lnL;] vkarfjd lfefr dh dk;Zokfg;ksa ds vk;kstu ds fy, çfrfnu 200 
#i;s ds HkÙks ds gdnkj gksaxs] vkSj  mä lnL; jsyxkM+h ls Fkzh Vk;j okrkuqdwyu ;k okrkuqdwfyr cl ls 
rFkk vkVksfjD'kk ;k VSDlh ls vFkok ;k=k ij mlds }kjk [kpZ dh xbZ okLrfod jkf
çfriwfrZ ds Hkh gdnkj gksaxsA   

fu;ksDrk mi&fu;e ¼1½ esa fufnZ"V HkRrksa ds lank; ds fy, mRrjnk;h gksxk A 

REGD. NO. D. L.-33004/99 

18, 1935 

dk dk;ZLFky ij ySafxd mRihkM+u ¼fuokj.k] izfr"ks/k ,oa çfrrks"k½ 
vf/kfu;e] 2013 ¼2013 dk 14½ dh /kkjk 29 }kjk çnÙk 'kfä;ksa dk ç;ksx djrs gq,] fuEufyf[kr fu;e cukrh gS] vFkkZr~%—  

¼1½ bu fu;eksa dk laf{kIr efgykvksa dk dk;ZLFky ij ySafxd mRihM+u ¼fuokj.k] 

fu;e^^ ls dk;ZLFky ij efgykvksa dk dk;ZLFky ij ySafxd mRihM+u ¼fuokj.k] izfr"ks/k ,oa çfrrks"k½ 

ifjHkkf"kr ySafxd mRihM+u dh ?kVuk vfHkizsr gS(  

xksa ds lkFk ,sls <ax ls lapkj 
djus ds fy, çf'kf{kr gS] ftlls muds O;fäxr erHksnksa ,oa vko';drkvksa dk lek/kku gksrk gS(   

;gka 'kCn vkSj in tks ;gka iz;qDr gSa vkSj ifjHkkf"kr ugha fd, x, gSa] fdarq vf/kfu;e esa ifjHkkf"kr fd, 

a ds vk;kstu ds fy, çfrfnu 200 
lnL; jsyxkM+h ls Fkzh Vk;j okrkuqdwyu ;k okrkuqdwfyr cl ls 

okLrfod jkf'k] tks Hkh] de gks 
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4- ySafxd mRihM+u ls lacaf/kr eqíksa ls ifjfpr O;fä %  /kkjk 7 dh mi&/kkjk ¼1½ ds [k.M ¼x½ ds iz;kstu ds 
fy, ySafxd mRihM+u ls lacaf/kr eqíksa ls ifjfpr O;fä ,slk O;kfä  gksxk ftls ySafxd mRihM+u ls lacaf/kr eqíksa ij 
fo'ks"kKrk çkIr gks rFkk blesa fuEufyf[kr esa ls dksbZ lfEefyr gks ldsxk & 

¼d½ lekt dk;Z ds {ks= esa de ls de 5 lky ds vuqHko okyk dksbZ lkekftd dk;ZdrkZ tks efgykvksa ds 
l'kähdj.k rFkk fof'k"Vr;k dk;ZLFky ij ySafxd mRihkM+u dh leL;k dks nwj djus ds fy, vuqdwy 
lkekftd fLFkfr;ksa dk l̀tu djus dk ekxZ ç'kLr djrk gS( 

¼[k½ ,slk O;fä ftls Je] jkstxkj] flfoy ;k nkafMd fof/k esa vgZrk çkIr  gSA  

5- LFkkuh; lfefr ds v/;{k rFkk lnL;ksa~ ds fy, Qhl ;k HkÙkk % 

¼1½ LFkkuh; lfefr ds v/;{k mä lfefr dh dk;Zokfg;ksa ds vk;kstu ds fy, çfrfnu 250 #i;s ¼nks lkS ipkl 
#i;s½  ds HkÙks ds fy, gdnkj gksaxsA 

¼2½ /kkjk 7 dh mi&/kkjk ¼1½ ds [kaM ¼[k½ vkSj [kaM ¼?k½ ds v/khu ukefufnZ"V lnL;ksa ls fHkUu LFkkuh; lfefr ds 
lnL;] mä lfefr dh dk;Zokfg;ksa ds vk;kstu ds fy, çfrfnu nks lkS :i;s ds HkÙks ds gdnkj gksaxs vkSj 
jsyxkM+h ls Fkzh Vk;j okrkuqdwyu] okrkuqdwfyr cl ls rFkk vkVksfjD'kk ;k VSDlh ls vFkok ;k=k ij  mlds 
}kjk [kpZ dh xbZ okLrfod ykxr tks Hkh de gks] dh çfriwfrZ ds Hkh gdnkj gksaxsA  

¼3½   ftyk vf/kdkjh] mifu;e ¼1½ vkSj mifu;e ¼2½ esa fufnZ"V HkRrksa ds lank; ds fy, mRrjnk;h gksxk A  

6- ySafxd mRihM+u dh f'kdk;r % /kkjk 9 dh mi&/kkjk ¼2½ ds iz;kstu ds fy,] 

¼i½  tgka O;fFkr efgyk] viuh 'kkjhfjd vleFkZrk ds dkj.k f'kdk;r djus esa vleFkZ gS] ogka fuEufyf[kr }kjk 
f'kdk;r Qkby dh tk ldrh gS & 

¼d½  mldk ukrsnkj ;k fe= ( vFkok (  

¼[k½  mldk lgdehZ( ;k  

¼x½  jk"Vªh; efgyk vk;ksx ;k jkT; efgyk vk;ksx dk dksbZ vf/kdkjh( ;k  

¼?k½  O;fFkr efgyk dh fyf[kr lEefr ls dksbZ ,slk O;fDr ftls ?kVuk dh tkudkjh gS A 

¼ii½ tgka O;fFkr efgyk] viuh ekufld v{kerk ds dkj.k f'kdk;r djus esa vleFkZ gS] ogka fuEufyf[kr }kjk 
f'kdk;r Qkby dh tk ldrh gS & 

¼d½  mldk ukrsnkj ;k fe=( vFkok  

¼[k½  dksbZ fo'ks"k f'k{kd( ;k  

¼x½  dksbZ vfgZr euksfodkj foKkuh ;k euksoSKkfud( vFkok  

¼?k½  laj{kd ;k çkf/kdkjh ftlds v/khu og mipkj ;k ns[kjss[k çkIr dj jgh gS( vFkok  

¼³½  mlds ukrsnkj ;k nksLr ;k fo'ks"k f'k{kd ;k vgZrk&çkIr  euksfodkj foKkuh ;k euksoSKkfud ;k laj{kd 
vFkok çkf/kdkjh ftlds v/khu og mipkj ;k ns[kjs[k izkIr dj jgh gS] ds lkFk la;qä :i ls dksbZ ,slk 
O;fDr ftls ySafxd mRihM+u dh tkudkjh gSA 

¼iii½  tgka O;fFkr efgyk] fdlh dkj.k ls f'kdk;r djus esa vleFkZ gS] ogka mldh fyf[kr lEefr ls ,sls O;fDr 
}kjk f'kdk;r Qkby dh tk ldrh gS] ftls ?kVuk dh tkudkjh gSA  

¼iv½  tgka O;fFkr efgyk dh e`R;q gks tkrh gS ogka ,d f’kdk;r]  ?kVuk ds tkudkj }kjk mlds fof/kd okfjl dh    
lEefr ls fyf[kr :i eas Qkby dh tk ldsxh A 

7- f'kdk;r dh tkap dk <ax & 

¼1½  f'kdk;r Qkby djrs le;] /kkjk 11 ds mica/kksa ds v/;/khu  f'kdk;rdrkZ leFkZd nLrkostksa rFkk lkf{k;ksa 
ds uke ,oa irk ds lkFk f'kdk;r dh Ng çfr;ka  f'kdk;r lfefr dks çLrqr djsxkA  

¼2½ f'kdk;r çkIr gksus ij] f'kdk;r lfefr mifu;e ¼1½ ds v/khu O;fFkr efgyk ls çkIr çfr;ksa esa ls ,d 
çfr lkr dk;Z fnol dh vof/k ds Hkhrj çR;FkhZ dks HkstsxhA  

¼3½ izR;FkhZ mifu;e ¼1½ ds v/khu fofufnZ"V nLrkostksa dh çkfIr dh rkjh[k ls nl fnu ls vuf/kd vof/k ds 
Hkhrj nLrkostksa dh lwph rFkk lkf{k;ksa ds uke ,oa irk ds lkFk f'kdk;r ij viuk mÙkj Qkby djsxkA 

¼4½  f’kdk;r lfefr uSlfxZd U;k; ds fl)karksa ds vuqlkj] f’kdk;r dh tkap djsxhA 

¼5½  f'kdk;r lfefr dks tkap dh dk;Zokgh lekIr djus ;k f'kdk;r ij ,d i{kh; fu.kZ; nsus dk vf/kdkj 
gksxk] ;fn f'kdk;rdrkZ ;k izR;FkhZ i;kZIr dkj.k ds fcuk ;FkkfLFkfr v/;{k ;k ihBklhu vf/kdkjh }kjk 
vk;ksftr yxkrkj rhu lquokb;ksa esa vuqifLFkr jgrk gS ;k jgrh gS %  
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     ijarq lacaf/kr i{kdkj dks vfxze esa fyf[kr :i esa iUnzg fnu dk uksfVl fn, fcuk ,slh lekfIr ;k ,d 
i{kh; vkns'k ikfjr ugha fd;k tk ldsxkA  

¼6½ i{kdkjksa dks f'kdk;r lfefr ds le{k dk;Zokgh ds fdlh pj.k esa vius ekeys dk çfrfuf/kRo djus ds fy, 
fdlh fof/kd O;kolk;h dks ykus dh vuqefr ugha gksxhA  

¼7½ tkap dk lapkyu djrs le;] f’kdk;r  lfefr ds de ls de rhu lnL; ftlesa ;FkkfLFkfr ihBklhu 
vf/kdkjh vFkok v/;{k] gks] mifLFkr gksaxs A  

8- tkap yafcr jgus ds nkSjku f'kdk;rdrkZ dks vU; vuqrks"k % O;fFkr efgyk ds fyf[kr :i esa vuqjks/k ij] 
f'kdk;r lfefr fu;ksäk ls fuEufyf[kr dh flQkfj'k dj ldrh gS %  

¼d½ O;fFkr efgyk ds dk;Z fu"iknu ;k mldh xksiuh; fjiksVZ fy[kus rFkk bls fdlh vU; vf/kdkjh dks 
vkcafVr djus ls izR;FkhZ dks vo#/k djuk A  

¼[k½ 'kSf{kd laLFkk ds ekeys esa O;fFkr efgyk dh fdlh 'kSf{kd xfrfof/k dk i;Zos{k.k djus ls çR;FkhZ dks vo#/k 
djuk A  

9- ySafxd mRihM+u ds fy, dkjZokbZ djus dh jhfr % ,sls ekeyksa dks NksM+dj] tgka lsok fu;e fo|eku gaS tgka 
f'kdk;r lfefr bl fu"d"kZ ij igqaprh gS fd izR;FkhZ ds fo#) vfHkdFku lkfcr gks x, gSa] ;g ;FkkfLFkfr fu;ksäk ;k 
ftykf/kdkjh ls dkjZokbZ djus dh flQkfj'k dj ldrh gS ftlesa fyf[kr :i esa {kek ;kpuk djuk] psrkouh tkjh djuk] 
MkaVuk ;k fuank djuk] izksUufr jksduk] osruc<+ksRrjh ;k osruo`f̀) jksduk] izR;FkhZ dks lsok lekfIr djuk ;k ijke'kZ l= esa 
Hkkx ysus ;k lkeqnkf;d lsok djus dk vkns'k nsuk 'kkfey gSA  

10- feF;k vFkok nqHkkZoiw.kZ f’kdk;r vFkok feF;k lk{; ij dkjZokbZ % mu ekeyksa ds flok; tgka lsok fu;e 
fo|eku gSa] tgka f’kdk;r lfefr bl fu"d"kZ ij igqaprh gS fd izR;FkhZ ds fo#) vfHkdFku nqHkZkoiw.kZ gS vFkok O;fFkr 
efgyk vFkok f’kdk;r djus okyh vU; fdlh O;fDr us ;g tkurs gq, fd ;g feF;k gS f’kdk;r dh gS vFkok O;fFkr 
efgyk ;k f’kdk;r djus okys fdlh O;fDr us dwVjfpr vFkok Hkzked nLrkost izLrqr fd, gSa rks ;g ;FkkfLFkfr fu;ksDrk 
vFkok ftyk vf/kdkjh dks fu;e 9 ds mica/kksa ds vuqlkj dkjZokbZ djus dh flQkfj’k dj ldsxh A  

11-  vihy % /kkjk 18 ds mica/kksa के अधीन] धारा 13 क� उप&धारा (2) के अ/khu  या धारा 13 क� उप&धारा (3) के ख� ड (i) या ख� ड  

(ii) के v/khu अथवा धारा 14 क� उपधारा ¼1½ या उप&धारा ¼2½ या धारा 17 के v/khu क� गयी िसफा�रश  या ऐसी िसफा�रश  को काया#ि$ वत न िकए जाने 

से ( यिथत कोई ( यि* त औ,ksिगक fu;kstu (- थायी आदेश) अिधिनयम] 1946 (1946 का 20) क� धारा 2 के ख�ड (क) के अ/khu अिधसिूचत अपीली 

7ािधकारी dks  अपील कर सdsxk ।  

12- /kkjk 16 ds mica/kksa ds mYya?ku ds fy, naM & /kkjk 17 ds mica/kksa ds v/khu] ;fn dksbZ O;fä /kkjk 16 ds 
mica/kksa dk mYya?ku djrk gS] rks fu;ksäk ,sls O;fDr ls 'kkfLr ds :Ik esa ikap gtkj :i;s dh jkf’k dh olwyh djsxk A  

13- dk;Z'kkyk,a vkfn vk;ksftr djus dh jhfr % /kkjk 19 ds mica/kksa ds v/khu] çR;sd fu;ksäk-& 

¼d½ dk;ZLFky ij ySafxd mRihM+u ds izfr’ks/k] fuokj.k ,oa çfrrks"k ds fy, ,d vkarfjd uhfr ;k pkVZj ;k 
ladYi~ ;k ?kks"k.kk rS;kj djsxk rFkk mldk O;kid çlkj djsxk] ftldk vk'k;  fyax laosnh lqjf{kr 
LFkkuksa dks c<+kok nsuk rFkk ,sls varfuZfgr dkjdksa dk fuokj.k djuk gS] tks efgykvksa ds fo#) çfrdwy 
dk;Z ifjos'k esa ;ksxnku djrs gSa( 

¼[k½ vkarfjd lfefr ds lnL;ksa ds fy,] çcks/ku dk;ZØeksa ,oa lsfeukjksa dk fØ;kUo;u djsxk( 

¼x½ deZpkjh tkx#drk dk;ZØeksa dk fØ;kUo;u djsxk rFkk laoknksa ds fy, eap dk l`tu djsxk ftlesa 
iapk;rh jkt laLFkka,a] xzke lHkk] efgyk lewg] ekr ̀lfefr;ka] fd'kksj lewg] 'kgjh LFkkuh; fudk; rFkk 
dksbZ vU; fudk;] ftls vko';d le>k tk,] varoZfyr gks ldrs gSa( 

¼?k½ vkarfjd lfefr ds lnL;ksa ds fy, {kerk fuekZ.k ,oa dkS'ky fuekZ.k dk;ZØeksa dk lapkyu djsxk( 

¼³½ vkarfjd lfefr ds lHkh lnL;ksaa ds ukeksa ,oa laidZ ds C;kSjksa dh ?kks"k.kk djsxk( 

¼p½ vf/kfu;e ds mica/kksa ds ckjs esa deZpkfj;ksa dks laosnu'khy cukus ds fy,] dk;Z'kkykvksa ,oa tkx:drk 
dk;ZØeksa ds vk;kstu ds fy,] jkT; ljdkjksa }kjk fodflr ekinaMksa dk mi;ksx djsxkA  

14- okf"kZd fjiksVsaZ rS;kj djuk % okf"kZd fjiksVsZa ftls /kkjk 21 ds varxZr f'kdk;r lfefr }kjk rS;kj fd;k tk,xk] 
esa fuEufyf[kr C;kSkjs gksaxs %  

¼d½ o"kZ esa çkIr ySafxd mRihM+u dh f'kdk;rksa dh la[;k( 

¼[k½ ,slh f'kdk;rksa dh la[;k ftudk o"kZ ds nkSjku fuLrkj.k fd;k x;k( 

¼x½ ,sls ekeyksa dh la[;k tks uCcs fnu ls vf/kd vof/k rd yafcr gSa( 
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¼?k½ ySafxd mRihM+u ds fo#) fØ;kfUor dk;Z'kkykvksa ;k tkx#drk dk;ZØeksa dh la[;k( 

¼³½ fu;ksäk ;k ftyk vf/kdkjh }kjk dh xbZ dkjZokbZ dk Lo:iA 

[Qk- la- 19&5@2013&MCY;wMCY;w] 

MkW- Jhjatu] la;qDr lfpo 

MINISTRY OF WOMEN AND CHILD DEVELOPMENT 

NOTIFICATION 

 New Delhi, the 9th December, 2013  

G.S.R. 769(E).—In exercise of the powers conferred by section 29 of the Sexual Harassment of Women at 

Workplace (Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013), the Central Government hereby makes the 

following rules, namely:—  

 

1. Short title and commencement. – (1) These rules may be called the Sexual Harassment of Women at 

Workplace (Prevention, Prohibition and Redressal) Rules, 2013. 

(2) They shall come into force on the date of their publication in the Official Gazette.                   

2. Definitions. – In these rules, unless the context otherwise requires,-  

 

(a)  “Act” means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 

Act, 2013 (14 of 2013);  

(b)  “complaint” means the complaint made under section 9;  

(c)  “Complaints Committee” means the Internal Committee or the Local Committee, as the case may be; 

(d)  “incident” means an incident of sexual harassment as defined in clause (n) of section 2; 

(e)  “section” means a section of the Act;  

(f)   “special educator” means a person trained in communication with people with special needs in a way 

that addresses their individual differences and needs;  

(g)  words and expressions used herein and not defined but defined in the Act shall have the meanings 

respectively assigned to them in the Act.  

 

3.  Fees or allowances for Member of Internal Committee.- (1) The Member appointed from amongst non-

government organisations shall be entitled to an allowance of two hundred rupees per day for holding the proceedings 

of the Internal Committee and also the reimbursement of travel cost incurred in travelling by train in three tier air 

condition or air conditioned bus and auto rickshaw or taxi, or the actual amount spent by him on travel, whichever is 

less. 

 

        The employer shall be responsible for the payment of allowances referred to in sub-rule (1). 

 
4.  Person familiar with issues relating to sexual harassment.- Person familiar with the issues relating to 

sexual harassment for the purpose of clause (c) of sub-section (1) of section 7 shall be a person who has expertise on 

issues relating to sexual harassment and may include any of the following:- 

(a)  a social worker with at least five years’ experience in the field of social work which leads to  creation 

of societal conditions favourable towards empowerment of women and in particular in addressing 

workplace sexual harassment; 

(b)  a person who is familiar with labour, service, civil or criminal law. 

  

1. Fees or allowances for Chairperson and Members of Local Committee.- (1) The Chairperson of the 

Local Committee shall be entitled to an allowance of two hundred and fifty rupees per day for holding the 

proceedings of the said Committee. 

(2)  The Members of the Local Committee other than the Members nominated under clauses (b) and (d) 

of sub-section (1) of section 7 shall be entitled to an allowance of two hundred rupees per day for holding the 

proceedings of the said Committee and also the reimbursement of travel cost incurred in travelling by train in three 

tier air condition or air conditioned bus and auto rickshaw or taxi, or the actual amount spent by him on travel, 

whichever is less. 

 

The District Officer shall be responsible for the payment of allowances referred to in sub-rules (1) and (2). 

 

6.  Complaint of sexual harassment. – For the purpose of sub-section (2) of Section 9,-  

 (i) where the aggrieved woman is unable to make a complaint on account of her physical incapacity, a 

complaint may be filed by – 
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(a) her relative or friend; or   

(b) her  co-worker; or 

(c) an officer of the National Commission for Women or State Women’s Commission; or 

(d) any person who has knowledge of the incident, with the written consent of the aggrieved woman; 

 

(ii)    where the aggrieved woman is unable to make a complaint on account of her mental incapacity, a 

complaint may be filed by- 

(a)  her relative of friend; or  

(b)  a special educator; or  

(c)  a qualified psychiatrist or psychologist; or  

(d)  the guardian or authority under whose care she is receiving treatment or care; or 

(e)  any person who has knowledge of the incident jointly with her relative or friend or a special 

educator or qualified psychiatrist or psychologist, or guardian or authority under whose care she is  

receiving treatment or care; 

 

 (iii)  where the aggrieved woman for any other reason is unable to make a complaint, a complaint may be 

filed by any person who has knowledge of the incident, with her written consent;   

 

(iv)  where the aggrieved woman is dead, a complaint may be filed by any person who has knowledge of the 

incident, with the written consent of her legal heir. 

 

7.   Manner of inquiry into complaint.- (1) Subject to the provisions of section 11, at the time of filing the 

complaint, the complainant shall submit to the Complaints Committee, six copies of the complaint along with 

supporting documents and the names and addresses of the witnesses.   

 

 (2)  On receipt of the complaint, the Complaints Committee shall send one of the copies received from the 

aggrieved woman under sub-rule (1) to the respondent within a period of seven working days.   

  

 (3)  The respondent shall file his reply to the complaint along with his list of documents, and names and 

addresses of witnesses, within a period not exceeding ten working days from the date of receipt of the documents 

specified under sub-rule (1). 

 

 (4)   The Complaints Committee shall make inquiry into the complaint in accordance with the principles of 

natural justice. 

 

 (5)  The Complaints Committee shall have the right to terminate the inquiry proceedings or to give an ex-

parte decision on the complaint, if the complainant or respondent fails, without sufficient cause, to present herself or 

himself for three consecutive hearings convened by the Chairperson or Presiding Officer, as the case may be: 

         

   Provided that such termination or ex-parte order may not be passed without giving a notice in 

writing, fifteen days in advance, to the party concerned. 

 

 (6)  The parties shall not be allowed to bring in any legal practitioner to represent them in their case at any 

stage of the proceedings before the Complaints Committee.   

 

 (7) In conducting the inquiry, a minimum of three Members of the Complaints Committee including the 

Presiding Officer or the Chairperson, as the case may be, shall be present. 

   

8. Other relief to complainant during pendency of inquiry.-The Complaints Committee at the written 

request of the aggrieved woman may recommend to the employer to-  

(a)  restrain the respondent from reporting on the work performance of the aggrieved woman or writing her 

confidential report, and assign the same to another officer;  

(b)  restrain the respondent in case of an educational institution from supervising any academic activity of 

the aggrieved woman. 

 

9. Manner of taking action for sexual harassment.-  Except in cases where service rules exist, where the 

Complaints Committee arrives at the conclusion that the allegation against the respondent has been proved, it shall 

recommend to the employer or the District Officer, as the case may be, to take any action including a written apology, 

warning, reprimand or censure, withholding of promotion, withholding of pay rise or increments, terminating the 

respondent from service or undergoing a counselling session or carrying out community service.  
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10.   Action for false or malicious complaint or false evidence.-  Except in cases where service rules exist, where 

the Complaints Committee arrives at the conclusion that the allegation against the respondent is malicious or the 

aggrieved woman or any other person making the complaint has made the complaint knowing it to be false or the 

aggrieved woman or any other person making the complaint has produced any forged or misleading document, it may 

recommend to the employer or District Officer, as the case may be, to take action in accordance with the provisions of 

rule 9.  

11. Appeal.-  Subject to the provisions of section 18, any person aggrieved from the recommendations made 

under sub-section (2) of section 13 or under clauses (i) or clause (ii) of sub-section (3) of section 13 or sub-section (1) 

or sub-section (2) of section 14 or section 17 or non-implementation of such recommendations may prefer an appeal 

to the appellate authority notified under clause (a) of section 2 of the Industrial Employment (Standing Orders) Act, 

1946 (20 of 1946). 

    

12.  Penalty for contravention of provisions of section 16.- Subject to the provisions of section 17,  if any 

person contravenes the provisions of section 16, the employer shall recover  a sum of five thousand rupees as penalty 

from such person.  

 

13.  Manner to organise workshops, etc.– Subject to the provisions of section 19, every employer shall- 

(a)  formulate and widely disseminate an internal policy or charter or resolution or declaration for 

prohibition, prevention and redressal of sexual harassment at the workplace intended to promote gender 

sensitive safe spaces and remove underlying factors that contribute towards a hostile work environment 

against women; 

(b)  carry out orientation programmes and seminars for the Members of the Internal  Committee ; 

(c)  carry out employees awareness programmes and create forum for dialogues which may involve 

Panchayati Raj Institutions, Gram Sabha, women’s groups, mothers’ committee, adolescent groups, 

urban local bodies and any other body as may be considered necessary;  

(d)  conduct capacity building and skill building programmes for the Members of the Internal  Committee; 

(e)  declare the names and contact details of all the Members of the Internal  Committee;  

(f)  use modules developed by  the State Governments to conduct  workshops and awareness programmes 

for sensitising the employees with the provisions of the Act. 

 
14.  Preparation of annual report.- The annual report which the Complaints Committee shall prepare under  

Section 21, shall have the following details:- 

(a) number of complaints of sexual harassment received in the year; 

(b) number of complaints disposed off during the year; 

(c ) number of cases pending for more than ninety days; 

(d) number of workshops or awareness programme against sexual harassment carried out; 

(e) nature of action taken by the employer or District Officer.  

[F. No. 19-5/2013-WW] 

Dr. SHREERANJAN, Jt. Secy.  
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